Racial prejudice and discrimination (England and Wales)
• Nearly half (48%) of all people feel that there is now more racial prejudice in Britain than five years ago. This is significantly higher than the 2001 figure of 43 per cent.
• People from minority ethnic groups are less likely than White people to feel that there is now more racial prejudice in Britain than five years ago. In terms of age, young people are least likely to feel that there is now more racial prejudice.
• There have been significant decreases over this period in the proportions of people from minority ethnic groups who feel that they would be treated worse by each of the police, the prison service, the courts and the Crown Prosecution Service.
• 31 per cent of people from minority ethnic groups feel that they would be treated worse than other races by one or more of the five criminal justice system (CJS) 1 organisations. This shows no significant change from 2001 (33%) or 2003 (31%).
• 37 per cent of people from minority ethnic groups feel that they would be treated worse than other races by at least one of eight public service organisations, 2 which is not significantly different to the 2001 figure of 38 per cent.
• 22 per cent of people from minority ethnic groups who have been refused a job feel that it was for reasons of race, which has remained unchanged since 2003.
• Half (50%) of all people from minority ethnic groups who have been treated unfairly with regard to promotion or progression feel that it was for reasons of race. This shows no significant change from 2003.
Half (50%) of all White people feel that there is now more racial prejudice in Britain than five years ago. Black people are least likely to believe that there is now more racial prejudice (22%), while the figures for those from the Asian, Mixed Race and the Chinese/Other groups are similar (35%, 33% and 32% respectively).
The figure for White people shows the largest increase from 2001, when only 44 per cent felt that there was more racial prejudice in Britain than five years previously. This increase has driven the overall increase between 2001 and 2005 from 43 to 48 per cent.
In terms of age, younger people are least likely to feel that there is now more racial prejudice in Britain than five years ago (30% of those aged 16 to 19). The proportions are higher in the older age groups, increasing to 53 per cent of 65-to 74-year-olds, although for the oldest age group (75 and over) the percentage is 46 per cent.
The majority of people do not consider that they would be treated worse than those of other races by the Criminal Justice agencies, and very few people consider that they would be treated worse by schools or GPs. The organisation considered to be discriminatory on grounds of race by the largest proportion of people from minority ethnic groups is the police (24%), followed by the Prison Service (17%). The local GP and the local school are least likely to be seen as discriminatory by people from minority ethnic groups (3% and 6% respectively). This is in line with results in previous years, although the proportions thinking the police and the prison service are discriminatory have decreased significantly since 2001. The proportions for the courts and the Crown Prosecution Service have also fallen significantly over this period. 
Labour market discrimination
Overall, the most frequently specified reason for why people felt that they had been turned down for a job in the last five years was age (23%). However for people from minority ethnic groups, the most frequently specified reason was race (22%), followed by colour (17%) and age (16%).
Black people who have been refused a job are, of all ethnic groups, most likely to feel that this was for reasons of race (27%). This compares to 24 per cent of those from the Mixed Race group and 20 per cent of Asian people.
As with the perceived reasons for being turned down for a job, the most frequently specified reason for being treated unfairly at work with regard to promotion or progression in the last five years was age (27%); however, gender was also often stated (24%). For people from minority ethnic groups, race and colour were the most frequently specified reasons.
Of Black people who thought that they had been treated unfairly with regard to promotion or progression, 54 per cent felt that it was because of their race. This compares to 46 per cent of Asian people and 44 per cent from the Mixed Race group.
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Community cohesion (England and Wales)
• 80 per cent of people agree that their local area is a place where people from different backgrounds get on well together. This figure is unchanged since 2003.
A similar proportion of males and females agree that their local area is a place where people from different backgrounds get on well together (79% and 80% respectively).
The proportion of people who agree that their local area is a place where people from different backgrounds get on well together is higher in the older age groups, increasing from 74 per cent of 20-to 24-year-olds to 91per cent of those aged 75 and over. The exception to this is the youngest age group (16-to 19-year-olds), which has a figure of 77 per cent.
People from the Mixed Race group are least likely (76%), and those from the Chinese/Other group most likely (85%), to believe that their local area is a place where people from different backgrounds get on well together. There has been little change since 2003 in perceptions of cohesion across any of these subgroups.
Community cohesion was further explored in 20 local area case studies. Unpublished data from these studies indicate that in 19 out of 20 of the areas cohesion has risen or stayed the same from 2003, and that there has been a significant rise in cohesion in four of the five most deprived of the areas 6 3. Volunteering, charitable giving and civil renewal (England only)
• Half (50%) of all people have volunteered (formally or informally) at least once a month. This translates to 20.4 million people. This is a significant increase from 2001 (47% and 18.4 million people).
• 43% of people at risk of social exclusion volunteered at least once a month, which is not significantly different from the 2003 figures.
• Half (50%) of all people have been engaged in civic participation, informal volunteering and formal volunteering at least once a month. This is a significant increase from the 2001 figure of 48%.
• 78% of people gave money to charity in the four weeks prior to interview, which is significantly higher than the figure of 76% in 2003.
• The average amount given to charity in the four weeks prior to interview was £15.
• 8% of people have been involved in local decision making by being a member of a group during the last year and 2% take on a more formal role, such as a local councillor, school governor, special police constable or magistrate. Of these two groups, nearly a third are involved at least once a month.
• 39% of people feel they can influence decisions in their local area. This shows no significant change from 2003.
• 22% of people feel they can influence decisions at the national level, which shows a significant increase from the figure of 19% in 2003. Women are more likely to participate in voluntary activities than men. Women have considerably higher participation rates in informal volunteering at least once a month than men (41% and 32% respectively), although the figures for formal volunteering at least once a month are closer (31% and 27% respectively).
Younger people (aged 16 to 19) are most likely to participate in informal volunteering at least once a month (50%), while the oldest age group (aged 75 and over) are least likely to participate (29%). In terms of formal volunteering, the oldest age group participated least (21%), while there is varying, but higher, levels of participation amongst the other age groups.
People from the Mixed Race ethnic group are most likely to participate in voluntary activities, while those from the Asian and Chinese/Other groups are least likely to participate. Thirty-four per cent of people from the Mixed Race group participated in formal volunteering at least once a month, while 20 per cent from both the Asian and Chinese/Other groups participated. In terms of informal volunteering at least once a month, 44 per cent of Mixed Race people participated, in contrast with 30 per cent of Asian people.
This report is accompanied by a set of excel tables, giving early findings data in a userfriendly format.
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Appendix A. The survey
The Home Office Citizenship Survey is a biennial survey, asking a representative sample of 10,000 adults in England and Wales for their views and experiences covering a range of issues, including racial prejudice, their local area and volunteering and participation. There is also a minority ethnic boost sample of 5,000 to ensure that the views of this group are robustly represented. The data are collected through a face-to-face interview, with fieldwork carried out between February and September.
The data are then weighted to correct for unequal sampling probabilities and non-response by sub-group. The weighting ensures that the sample matches the census population figures in terms of their age, sex and regional distribution. 
Notes on analysis and data presentation
For most measures the core sample, from the 10,000 adults surveyed provides more robust estimates than the combined core and minority ethnic boost sample, so tables are based on the core sample unless the data is presenting by ethnic group, when the combined sample is used.
The tables relating to community cohesion and racial prejudice refer to England and Wales, whereas the tables relating to volunteering and participation relate to England only. This reflects the coverage of policy responsibilities of the Home Office.
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Appendix B. Definitions and terms
CJS organisations
These are: the police, prisons, the courts, Crown Prosecution Service, Probation Service.
Formal Volunteering
Giving unpaid help through groups, clubs or organisations to benefit other people or the environment.
Informal volunteering
Giving unpaid help as an individual to people who are not relatives.
Civic participation
Engaging in one of the following activities: contacting a local councillor; contacting a Member of Parliament; contacting a public official working for a local council, for central Government, for the Greater London Assembly or National Assembly for Wales; contacting a member of the Greater London Assembly or National Assembly for Wales; attending a public meeting or rally; taking part in a public demonstration or protest; and signing a petition.
Civic activists
People who have been involved in local decision making by being a member of a group and people who take on a more formal role, such as a local councillor, school governor, special police constable or magistrate.
Civil renewal Engaging in any civic participation or civic activist activities.
At risk of social exclusion
Defined as those belonging to minority ethnic groups, people with no qualifications or people with a limiting long-term illness or disability.
Community cohesion
The proportion of people who agree that their local area is a place where people from different backgrounds get on well together. 
